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SMART Goal Guide

Setting goals is essential for success in personal life, education, or career. The SMART
framework helps create clear and attainable goals. SMART stands for Specific, Measurable,
Achievable, Relevant, and Time-bound. Here's a brief overview of each component.
Specific
A specific goal clearly defines your objective. Ask questions like:

e What do | want to accomplish?

¢ Why is this goal important?

* Who is involved?

¢ Where will it take place?
Example: "l want to join a gym and work out three times a week."

Measurable

A measurable goal allows you to track progress. Determine how you will know when it's
accomplished.
Example: "l will lose 10 pounds in three months.”

Achievable

An achievable goal is realistic based on your resources. Consider:
* How can | accomplish this goal?
¢ What resources do | need?

Example: "l will save $500 over the next three months."

Relevant

A relevant goal aligns with your broader objectives. Ask yourself:
* Does this goal matter to me?
* Is it aligned with my other goals?
Example: "l want to learn Spanish to improve my career opportunities.”

Time-bound

A time-bound goal has a deadline, creating urgency.
Example: "l will complete my online marketing course within six months.”



SMART Goal Template

Example SMART Goal:
e Goal: '| want to improve my digital marketing skills.”
o Specific: Enroll in an online digital marketing course.

o

Measurable: Complete all course modules and pass the final exam.

o

Achievable: Dedicate 5 hours per week to study.

o

Relevant: Enhance my career prospects.

o

Time-bound: Complete the course within four months.



